06/02/2006 14:10 2029698224 ALDERMAN DEVORSETZ PAGE 18/21 

Case 1:05-cv-01340-JR Document 17-6 Filed 07/07/2006 Page 1 of 4 



OFFICE OF COMPLIANCE 



Office of Compliance Use Only 



Case No,: 



EMPLOYEE'S FORMAL REQUEST FOR COUNSELING 

The Congressional Accountability Act (CAA) provides that a covered employee who alleges a 
violation of the Act can initiate proceedings to resolve the allegation® by filing a formal 
request for counseling with the Office Compliance not later than 1 80 days after the date of 
the alleged violation(s). The Office witl provide the employee with information about the 
employee's rights and responsibilities and the procedures of the Office, discuss the 
employee's concerns, get information from the employee regarding the alleged violation, 
and assist the employee in achieving a resolution of the matter, if possible. 



lA 



PLEASE PRINT OR TYPE THE FOLLOWING INFORMATION: 
EMPLOYEE NAME: ffWW-U L (WftJUu/vn 



MAILING ADDRESS: ^i\-l2> T)E£M fcOJLT^ 



DATE: 



frZArOf 



Ufpgft. (ft 



TELEPHONE: 







6XL0 



XZXLutA , 2 Oil 



Chome) gpl~ 6p3."7-^G2, 
(work) Peg.- JEKz3H 



t 



JOB/POSITION TITLE: fel-eCTfa O Cu\^ 



EMPLOYING OFFICE INVOLVED: ft. O.C. VkruSX, 



(NOTE; Yon must inform the Office immediately of any changes to your address and/or 
telephone number. Failure to do so, may cause you to lose your right to pursue this matter). 



\ 

X 



Which section(s) of the CAA do you believe was violated in this matter: 

Section 201 (Title VII, ADEA, Rehab Act, ADA) ^ 

Section 202 (Family and Medical Leave Act) 
Section 203 (Fair Labor Standards Act) 
Section 204 (Employee Polygraph Protection Act) 
Section 205 (Worker Adjustment and Retraining Notification Act) 
Section 206 (Veteran's Employment and Reemployment rights) 
Section 207 (Prohibition against Retaliation for opposing practices mads unlawful by 

the CAA) 

GOVERNMENT 
EXHIBIT 
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OFFICE OF COMPLIANCE 



Office of Compliance Use Only 



Case No.: 



EMPLOYEE'S FORMAL REQUEST FOR COUNSELING 

The Congressional Accountability Act (CAA) provides that a covered employee who alleges , 
violation of the Act can initiate proceedings to resolve the allegation® by filing a formal 
request for counseling with the Office Compliance not later than 180 days after the date of 
the alleged violation®. The Office will provide the employee with information about the 
employee's rights and responsibilities and the procedures of the Office, discuss the 
employee's concerns, get information from the employee regarding the alleged violation, 
and assist the employee in achieving a resolution of the matter, if possible. 

PLEASE PRINT OR TYPE THE FOLLOWING INFORMATION: 

EMPLOYEE NAME: ffl trhfl€.l b Gr?A-UA*w DATE: U-2G-~Of 

MAILING ADDRESS: H4513 "DtfRU fcOftfo 



uppgjgL M\a ] itL&o<zo 



*• 



TELEPHONE: (home) Q (j^ J S ? ft ^ ^f£ g& *?>Ol - teVil * (*<€ X<-h 

(work) aoa - Zl-tjc- itfrSZ 

JOB/POSITION TITLE: JiL£CJRiC±4J£ 




EMPLOYING OFFICE INVOLVED: AtekUi- ,& \At CLtpiTO \ Qw> 
(NOTE: You must inform the Office immediately of any changes to your address afttl/oi 



r or 
telephone number- Failure to do so, may cause you to lose your right to pursue this matter). 

Which scction(s) of the CAA do you believe was violated in this mailer: 
M Section 201 (Title VII, ADEA, Rehab Act, ADA) 
[ ] Section 202 (Family and Medical Leave Act) 
[ ] Section 203 (Fair Labor Standards Act.) 
f ] Section 204 (Employee Polygraph Protection Act) 
[ ] Section 205 (Worker Adjustment and Retraining Notification Act) 
[ ] Section 206 (Veteran's Employment and Reemployment rights) 
[ ] Section 207 (Prohibition against Retaliation for opposing practices made unlawful by 

the CAA) 
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DESCRIBE THE CONDUCT COMPLAINED OF, INCLUDING DATE(S) AND 
PERSON(S) INVOLVED: (you may attach additional pages, if necessary). 

frk,Y ±o ki. prciMobsi JmCclcla^ cy'/Iculx^ ■ 



6L(A tfH 







/rrvC <k mum yt~ IP* ( ^tft xdhfa 



c * +rl h cn+J S a w- /Jijrc c A.^ ia c44<jd T>? (//£<*-=: 




CONFIDENTIALITY: Please be advised of the importance of confidentiality in this process. 
Section 416 of the Act provides that all counseling shall be stricfly confidential. However, you 
and the Office of Compliance may agree to notify the employing office of your allegations during 
counseling by signing an agreement waiving confidentiality for that purpose. 

SIGNATURE OF EMPLOYEE OR REPRESENTATIVE (Representatives must be r 
designated by emplo^Jc^j a separate form, or by letter indicating designation): 




f/'&f' 



TO BE COMPLETED BY THE OFFICE OF COMPLIANCE: 

Name of the Office of Compliance employee who received this request: 



Date and manner in which request was received by the Office of Compliance employee; 



Has employee previously received advice/information from the Office? 

If so, Date: 

If filed previously, provide case no._ 
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DESCRIBE THE CONDUCT COMPLAINED OF, INCLUDING DATE(S) AND 
PERSON(S) INVOLVED: (you may attach additional pages, if necessary). 

r, t FcU£ -jo Jul, f>rcmc/ k d. Jls CQ a^a, r/r fi&^z. . 

ffo AccX> Qi.fMviif6ttz p^rkr™ Luis, Cl( tvK COcxxj of 3O0 ( 



a£-4-(m> .Cftvyll- 



^ 



^£&Uki 



\wu 4> wcrdf- ,ri Cth<xtt7&, 4 nu/ r&yyuu*d~ q^A ^ 



CbQ 



JJU ST,V\ bi2Awc -WsUA il&, <^Wf-Wi(A f \Attci gVfdU? f rjA^ 




ha\*. 4* dL*l tbfplL -tft^f xJuj* £h Cjo>hjg> Jz> 




CONFIDENTIALITY: Please be advised of the importance of confidentiality in this process. 
Section 416 of the Act provides that all counseling shall be strictly confidential. However, you 
and the Office of Compliance may agree to notify the employing office of your allegations during 
counseling by signing an agreement waiving confidentiality for that purpose. 

-** 
f . 

SIGNATURE OF EMPLOYEE OR REPRESENTATIVE (Representatives must be ;' 
designated by employee on a separate form, or by letter indicating designation): 



4!U*J &£M 




TO BE COMPLETED BY THE OFFICE OF COMPLIANCE: 

Name of the Office of Compliance employee who received this request: 



Date and manner in which request was received by the Office of Compliance employee: 



Has employee previously received advice/information from the Office? 

If so, Date: 

^ WWW "Hi n^ltf lil^ ^ Mm^ *0*^ 

If filed previously, provide case no. 



